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COMPARATIVELY LOW COVID-19
CASE NUMBERS:
PAGE 3
USF has reported lower COVID-19 case
numbers than other large Florida universities.

ARTISTIC REPRESENTATION:
PAGE 5

FRESHMAN FENDS OFF PANDEMIC
PESSIMISM:
PAGE 8

The Museum of Fine Arts St. Petersburg
reopens Sept. 19, with ‘Buoyant’ exhibition
highlighting black representation in art.

Jakob Armitage has combatted pandemic
blues with a positive mindset.
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REMEMBERING
BILL HELLER

The Crow’s Nest at USFSP

Beloved former dean dies at 85
Tributes to Bill Heller came from all around the campus and the community

‘A sad day for St. Petersburg’

COURTESY OF RICK KRISEMAN ON FACEBOOK

COURTESY OF JOAN TSCHIDERER

Bill Heller had been a key part of the USF St.
Petersburg campus since 1992. He retired in 2018.
was the son of a poor farmer
By Sophie Ojdanic
who frequently moved his
and Catherine Hicks
family. So Heller began his
sojdanic@usf.edu
education in a series of rural,
chicks@usf.edu
one-room schools in Illinois.
Bill Heller, a cornerstone
He went on to serve as
at USF St. Petersburg as a
an Army paratrooper and
professor, dean and execuearned his academic degrees
tive for 27 years, died Satur- at Southern Illinois Univerday morning in the company sity, Northern Illinois and
of his loved ones.
Northern Colorado.
Longtime friend Joan
In 1975, Heller took a
“Sudsy” Tschiderer said his
leave of absence from a
death came after “a couraposition at the University
geous battle with a slew of
of Alabama to become the
medical challenges.”
superintendent at Bryce
“Bill deeply loved stuHospital – Alabama’s largest
dents and cared deeply
residential institution for the
for their welfare and their
mentally ill.
success,” said Tschiderer, the
Heller became dean of
longest serving staff member the College of Education
in campus history. “I know
and Allied Professions at the
many times he served as a
University of North Carolina
mentor, or a person of last
Charlotte in 1980.
resort, in order to go above
Twelve years later, he was
and beyond for students. He
hired to become dean and exdeeply cared that his students ecutive officer of USF’s St.
would have opportunities
Petersburg campus, which
and grow. It wasn’t just
was then a commuter school
words with Bill; he wantthat served only upperclassed to make students’ lives
men and graduate students.
better.”
Heller served in that role
Pearl Williamson, Hellfor 10 years. When he was
er’s former executive assissuddenly ousted by thentant, knew Heller as “one of
USF President Judy Genshaft
the warmest, (most) caring
in 2002, the move stunned
campus leaders that I had the the campus and rankled
occasion to serve.”
many community leaders.
Heller, 85, the longest
serving chief executive in
>> SEE HELLER on P8
the campus’ 55-year history,

St. Petersburg Mayor
Rick Kriseman
campaigned alongside
Heller in 2006.
Kriseman has ordered
all flags flown at
half-staff on city
property for a week.

“Today is a sad day
for St. Petersburg and the
countless lives touched by the
Honorable Dr. Bill Heller. In
his capacity as an educator,
elected official, leader
on numerous boards and
committees, philanthropist,
and friend to all, he made our
community - every single
person he met - better, kinder,
and smarter. He was a son of
the midwest, but his sunny
disposition and values very
much personified St. Pete.
“On behalf of the more
than 270,000 people who call
St. Pete home, my sincerest

condolences to the family of
Dr. Bill Heller, including and
especially his equally amazing
wife Jeanne. While we will
sorely miss Bill, we will take
comfort in knowing a better
life was never lived.
“Finally, in honor of Dr.
Bill Heller’s extraordinary
contributions to the Sunshine
City, I am directing all flags
to be flown at half-staff on
City of St. Petersburg property
through Saturday, September
19th, 2020.”
-Rick Kriseman

‘Smart, tough and nobody’s fool’

COURTESY BY AIMEE ALEXANDER

Professor emeritus
Michael Killenberg saw
Heller as a gentleman.

“Bill Heller was the
Happy Warrior of USF St.
Petersburg. He worked
tirelessly and always with
good humor to achieve
recognition and independence
for a place he loved at first
sight. People sometimes
underestimated him because
he never pretended to be
anything but a decent guy
who grew up on a farm in
rural Illinois. But he was
smart, tough, and nobody’s
fool. He stood up to USF
Tampa officials, particularly

its formidable president,
Judy Genshaft. After he
spearheaded legislation in
2001 to create a freestanding,
separately accredited USF
St. Petersburg, the campus
blossomed with admission of
first-year students, an influx
of talented faculty, on-campus
housing and expanded
academic programs, including
mine, the Department of
Journalism and Media
Studies.”
-Michael Killenberg

‘He was truly a rare find’

“Bill Heller was a
mensch! His influence on the
University of South Florida
St. Petersburg community and
those of us who (were) lucky
enough to know him will
endure to time’s far horizon.
“Bill leaves us with many
legacies. I suspect the greatest
will be his students whom he
taught and mentored. But one
COURTESY OF SOPHIA WISNIEWSKA

of his greatest legacies is also
on all of the faculty and staff
whom he supported. By his
actions, Bill taught me about
civility, kindness, optimism,
resilience, and courage. He
was truly a rare find. I hope
we will always remember Bill
and his compassionate heart
with joy and happiness.”
-Sophia Wisniewska

Former Regional Chancellor Sophia Wisniewska worked with Heller in St.
Petersburg under then-USF President Judy Genshaft.
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Male students lag
behind females in
six-year graduation rates
By Sophie Ojdanic
sojdanic@usf.edu

T

he six-year
graduation rate
for male students
at USF is nearly 10 percent
lower than the rate for female
students.
The gap is an ongoing
issue that concerns
administrators, who told the
Board of Trustees committee
last month that they continue
to take steps to address it.
Male and female students
are almost identical in their
first-year retention rates,
according to Cecil Howard,
the associate vice president
for diversity, inclusion and
equal opportunity. But there’s
a significant difference once it
comes time for graduation.
Data from all three USF
campuses show that the sixyear graduation gap between
male and female students
who started in 2014 was 9.9
percent. On the St. Petersburg
campus, the gap was 11.3
percent.
The gap was even wider –
18.7 percent – in the four-year
graduation rate for students
who entered in 2015.
“Gender is the largest
equity gap we have,” said
William Cummings, USF’s
associate vice president of
student success and chair of a
status of men committee that
was formed five years ago
during the administration of
then-President Judy Genshaft.
“Any way we arrange the
data, we see the same gap.
“Most people don’t even
know about it,” Cummings
said. “We talk to a lot of
different groups, and they
have no idea about this gap.
It’s a national and even
international problem.”
Why the gap?
Administrators have a few
theories on why there is such
a disparity.
“It could be a variety
of reasons,” Howard said.
“Males tend to go into the
workforce earlier, or they take
over a family business and
think they may not need a
degree.”

Howard also cited social
issues as a possible factor.
“In college, students come
to grips with their identity,”
Howard said. “There may be
too much pressure, or students
may not feel accepted. Men
don’t speak up as much as
women. Women will seek out
help.”
As for solutions, Howard
proposed more engagement.
“The more we can engage
these young men, the better,”
Howard said. “They just need
a forum.”
Howard and Haywood
Brown, USF’s vice president
of institutional equity, are
informal mentors to some
students.
“(The university) should
engage more in not only
informal, but formal,
mentoring,” Howard said.
A lot of the work of the
status of men committee has
been identifying trends in
data, according to Cummings.
“We noticed a pattern in
the data that men who go to
campus recreation a lot tend
to have higher graduation
rates,” Cummings said.
“And this isn’t causation, but
correlation. So we’re trying to
look more into that.”
Data also showed that “our
male students are more likely
than our female students to
repeat courses,” according to
Cummings. “Female students
are more willing to see if
something isn’t working for
them and seek a different
major. We want to help men
see other career trajectories
and ways to be successful.”
The college career of
Jeffrey Hallgren, a mass
communications senior in
St. Petersburg, follows the
pattern that administrators
described. Hallgren returned
to the university this year
after a nine-year gap.
“I was struggling to keep
up in school,” he said, so
he left and “made work my
priority.”
He left even though faculty
and staff were available to
support him, he said.
Ultimately, Hallgren’s
motivator to return to the

university was change.
“I chose to come back
because I needed a change in
my life, and figured a great
start would be finishing my
degree,” Hallgren said.
Raising awareness
In its work, the status
of men committee at first
focused on gathering data,
then turned its attention
to “raising awareness,”
Cummings said.
During the 2019-2020
academic year, he said, the
committee hosted national
speakers on male success,
conducted focus groups and
forums, contributed to studyabroad grant proposals and
made data on gender gaps
“more widely accessible.”
Plans for the 2020-2021
academic year include
launching a website,
“building a library of best
practices,” and creating
more opportunities for
“units and individuals
across USF interested in
partnering to advance male
student success,” according
to the committee’s report to
President Steve Currall.
It also mentioned
continuing previous
programs and “(piloting)
new marketing and
communication campaigns
aimed at male students.”
Cummings said the
committee plans “to partner
with groups to launch
a whole series of pilot
programs and initiatives to
see what might work.
“It’s a problem with
social and cultural roots. It’s
not a problem with a silver
bullet solution. It’ll take
action from everybody at
the university. Now, we’re
trying to find areas where
we can make a difference
immediately.”
On the St. Petersburg
campus, the report cited
a goal of introducing
campaigns for male success.
Dwayne Isaacs, St.
Petersburg’s director of
student life and engagement,
has partnered with assistant
housing director Byron Green
to start a “My Brother’s
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As the administration of then-USF President Judy
Genshaft mounted fierce opposition to the union
campaign, adjuncts rebuked her at a rally on Nov.
29, 2017, on the Tampa campus.

Trustees approve
union contract for
adjuncts
By Nancy McCann
CONTRIBUTOR

N

ow it’s official:
Adjunct faculty at
the University of
South Florida have their first
union contract.
On Tuesday, the
USF Board of Trustees
unanimously approved
the collective bargaining
agreement between the
university and SEIU-Florida
Public Services Union, the
adjuncts’ union representative.
“We are the first state
university in Florida to have
an adjunct union,” Craig
Dawson, USF associate
general counsel, told the
trustees.
He said the contract
negotiations took about a year
and a half.
“The goal throughout was
really to take a minimalistic
approach,” said Dawson.
“We didn’t want some
sprawling agreement that tries
to cover every single aspect of
employment.”
Adjuncts are temporary,
part-time faculty members
who teach many key courses.
In fall 2019, they made
Keeper” program to offer
formal mentoring to male
students.
“This will be a first for
USF St. Pete,” Isaacs said.
“It’ll be one of the few

up 46.2 percent of the faculty
at the St. Petersburg campus
(excluding graduate assistants
who teach) and taught 26.6
percent of the undergraduate
credit hours, according to
information provided to The
Crow’s Nest by USF’s Office
of Decision Support.
The contract – which
covers all three USF
campuses – includes details
for minimum pay; a course
cancellation fee paid to
adjuncts; union representation
for grievance procedures; a
pool that lists all adjuncts
available for teaching; and
performance evaluations and
annual meetings between
adjuncts and university
department heads.
It ends on June 30, 2023,
and includes the possibility
that the topic of wages could
be opened up again in January
2022, Dawson said.
Forming a union was a
tough fight for the adjuncts,
who started their campaign in
the spring of 2017 under the
name Faculty Forward. They
were opposed every step of
the way by the administration
of then-USF President Judy
Genshaft.
programs we have dedicated
(to) men.”

>> SEE GRADUATION on P5
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At USF St. Petersburg, six-year graduation rates for male students who started in 2014 are 11.3 percent lower than
their female counterparts, according to rates provided by spokesperson Carrie O’Brion.
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The Campus Grind to
reopen later this year

By Annalise Anderson
akanderson1@usf.edu

T

o the caffeine
addicts of USF St.
Petersburg: Never
fear – The Campus Grind will
soon fuel hours-long study
sessions once again.
The Campus Grind
closed earlier this year due to
COVID-19 and the closure
of the USF St. Petersburg
campus. Dark windows and

an empty courtyard have since
left students longing for its
return.
Rumors have been
floating around whether or
not the coffee bar will be
reopening this fall. However,
an employee of The Tavern at
Bayboro confirmed that The
Campus Grind will reopen in
mid-October.
The Campus Grind serves
as a cafe for students and
faculty during the academic

year. With strong coffee, an
impressive selection of teas
and plenty of seating, it is a
go-to study spot for USF St.
Petersburg students.
The Campus Grind is
located at 121 7th Ave. S
on the east side of USF
St. Petersburg behind The
Tavern at Bayboro. Its second
location, The Grind, has
reopened and is located at
9532 W Linebaugh Ave. in
Tampa.

USF COVID-19 cases remain
lower than other
Florida universities
By Molly Ryan
mollyr5@usf.edu

T

he warning that
came from public
health experts last
week was stark: College
campuses have become
the latest hot spots for
transmission of COVID-19,
much as nursing homes,
hospitals and meatpacking
plants were earlier in the
pandemic.
The experts’ warning was
reported Sept. 11 in The New
York Times, which is tracking
COVID-19 cases at 1,600
colleges and universities.
In the last week, the Times
reported, campuses had
recorded more than 36,000
additional cases, bringing the
total of infections to 88,000.
Compared to many other
schools in the Times survey,
USF’s three campuses
have avoided widespread
problems.
USF entered Phase II of its
coronavirus mediation plan
on Aug. 7, allowing residence
halls to open, requiring face
coverings and the completion
of daily symptom checks.
However, consolidation
does not veil the fact that
there are gaping differences
in the campus’ populations,
cultures and (now due to the
current zeitgeist) COVID-19
cases.
According to the Times,
tracking university cases
nationwide, the USF Tampa
campus has 270 cases with
a student body of 32,238
— a distinct contrast to the
St. Petersburg campus at
13 cases and the six at the
Sarasota-Manatee campus.
At the St. Petersburg
campus, only 400 students
are living on campus, and 15
percent of classes are face-toface.
The university updates
its new cases daily on its

website, specifying the
campus and the status of
the student or faculty. The
spike in cases since Labor
Day weekend comes almost
entirely from the Tampa
campus, with the exception of
a few sporadic cases from the
two smaller and less densely
populated campuses.
“USFSP has done an
amazing job compared to a
lot of the state schools here,”
freshman Emerson Taylor
said. “Whether it’s due to the
size of our population here or
our staff that is super diligent
about policies relating to
(COVID-19).”
Elsewhere in Florida, the
COVID-19 picture is not as
positive.
When Florida State
University started its fall
semester, it promoted the
expectation of students to
maintain their distance,
don their masks and take
advantage of the numerous
hand sanitizer stations around
campus while fostering ways
for students to socialize
through university clubs,
organizations and interest
gatherings.
Hoping to give some of
its 32,472 students the feel
of normalcy, the university’s
docket offered both virtual

and in-person classes —
albeit at 25 to 50 percent
capacity.
However, some students
continued to break social
distancing guidelines.
“It feels as though students
do not make the effort to wear
a mask or socially distance
outside of class,” said Kayla
Kosarich, a freshman at FSU.
“I see a new video of a frat
party almost every day. It’s
insane.”
As the student body
resumed academic activity
after returning from Labor
Day weekend, the university
experienced a surge of
positive COVID-19 cases.
According to FSU News’
statistics as of Sept. 8, the
university’s count is now up
to 839 students and 14 faculty
and staff members.
The university put out
an update through their new
site on Sept. 8 concerning
the issue expressing that
“administrators are aware of
the increase of positive cases”
and are “providing university
programs and services to
support our students, faculty
and staff.”
The update also includes
that “Florida State has
implemented additional
mitigation measures, such
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The Campus Grind offers coffee, tea and food
and is a go-to study spot for USF St. Petersburg
students
as reducing both the number
and size of student events,
restricting access to Greek
houses to residents only and
prohibiting tailgating…”
There is no indication
of changing housing
arrangements on campus
as “FSU has capacity to
continue to isolate on-campus
residential students who are
positive” and plans to begin
“random surveillance testing”
on Sept. 14.
Although the University
of Central Florida and the
University of Florida are the
two largest universities in the
state — both maintain a lower
amount of cases than FSU.
The universities started out
as most did: staggered moveins, standard COVID-19
guidelines and a collective
hope that things would just go
back to normal.
A common theme between
all three universities is the
emphasis on maintaining both
one’s safety and one’s social
life — and the student body
taking the latter too far.
“The increase in positive
cases we are seeing on
campus this weekend is
in keeping with what the
University of Florida and
UF Health anticipated and
planned for,” according to
a Sept. 6 Labor Day update
from UF.
However, since the initial
rise in positives on a campus
of 52,218, cases gradually
continued to increase; as of
Sept. 10, 350 students and
28 members of the faculty
and staff are confirmed to be
positive for the virus, with

DARNELL HENDERSON | THE CROW’S NEST

According to data compiled by the universities, COVID-19 cases rise after
the holiday weekend.

661 total UF affiliates in
isolation.
About two hours south of
Gainesville, UCF sits at 411
cases with a student body of
approximately 69,525 (as of
Fall 2019).
The academic year
at UCF began with the
university providing
resources for potentially
uneasy students, such as
mask distribution stations
around campus, but it was
no match for the contagious
nature of the virus paired with
the irresponsibility of some
students.
“COVID-19 has changed
so much about our fall 2020
semester, from how we learn
and live to how we engage
with one another,” said an
update from the university on
Sept. 10.
As a result of the
unprecedented situation,
cornerstone UCF events
such as Family Weekend
and Homecoming, have
been postponed until further
notice.
Since the pandemic
began, only about 60 of the
campus cases around the
country have resulted in
death, and most of those were
faculty and staff, not students,
according to the Times
survey.
But a Harvard University
study reported last week
that young adults are more
vulnerable than many experts
have suggested.
The report found that
among 3,222 young adults
hospitalized with COVID-19,
88 (about 2.7 percent) died.
About 20 percent required
intensive care and 10 percent
needed a ventilator to assist
with breathing.
“We talk a lot about how
young people can transmit
the disease to others who are
more vulnerable, but we want
to make the point that some
young people — it’s not a
huge number compared to
those getting infected — but
a finite number are going to
have serious consequences
of this disease,” Dr. Scott
D. Solomon, a professor of
medicine at Harvard, told the
Times.
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COURTESY OF TRISTEN JOHNSON

Tristen Johnson has spearheaded multiple
initiatives to increase diversity awareness on the
USF St. Petersburg campus during her time as
assistant director of the Office of
Multicultural Affairs.

OMA assistant
director leaves
behind a legacy of
diversity awareness

By Annalise Anderson
akanderson1@usf.edu

U

SF St. Petersburg
became Tristen
Johnson’s home
away from home during her
time as assistant director of the
Office of Multicultural Affairs
(OMA).
Johnson has established
lasting relationships with
her students and colleagues
since she joined the Student
Life and Engagement team in
2018. She now thinks of them
as family and, according to
Johnson, “family is forever.”
During the CampusCommunity Task Force on
Inclusivity and Diversity
meeting on Thursday, Johnson
announced that Sept. 23 will
be her last day with OMA
as she moves “on to new
professional opportunities.”
Johnson reflected on her
time with OMA in an email to
The Crow’s Nest.
“My experience in
Multicultural Affairs has been
amazing,” Johnson said. “I’ve
had the opportunity to work
with students who actually
care about what’s going on
in the world. These students
have taught me so much about
myself and challenged me to
think deeper about identities
outside of my own.”
Johnson’s passions have
shined through her work with
OMA.
Arming her students and
colleagues with a broadened
perspective, Johnson is
proud of “being able to train
students, staff and faculty
members on topics such
as diversity and inclusion,
implicit bias, white supremacy,
anti-racism and Black
feminism.”
Though these conversations

may be difficult, Johnson
believes they are necessary.
“I taught my students to
speak up for themselves and
others who don’t share the
same identities as themselves,”
Johnson said. “The students
who work in OMA are living
vessels of excellence. They
are empathetic and open to
helping others in any way they
can.
“… They can see how
inequities in institutions like
health care, education, and the
housing market have system
issues that have historically
hindered marginalized
communities. They understand
the importance of that history
to learn from it so they can
ensure history isn’t repeating
itself.”
Johnson has established
herself as a driving force
for change on the USF St.
Petersburg campus. But her
achievements did not come
without opposition from parts
of the campus community.
“Being in a good
environment did not mean
there wasn’t pushback
from some members of the
campus community when
we advertised programs
that centered students who
identified as LGBTQ+ or
Black, or emails that centered
real issues that affect Black
people in the United States,”
Johnson said.
“I always found myself
responding to those emails
I received (by) challenging
campus members to think
deeper about issues. It is
important that people’s
experiences are real and
we cannot discount the real
injustices that happen around
us every day.”
>> SEE JOHNSON on P6
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Financial Aid Explained
By Catherine Hicks
chicks@usf.edu

I

n a world where
college tuition prices
continue to skyrocket,
it comes as no surprise that 85
percent of students in a postsecondary school utilize some
form of financial aid, as of
the 2016-2017 academic year.
This has continued to steadily
increase in recent years.
Though a majority of
students are using financial
aid, it remains confusing
for students and parents to
understand and navigate the
financial aid system. And
mistakes sometimes have dire
consequences.
In order to assist
students in clearing the fog
surrounding financial aid, The
Crow’s Nest has compiled a
guide of some of the most
important – and confusing –
parts of financial aid.
1. Free Application
for Federal Student Aid
(FAFSA) The FAFSA is
the first step in acquiring
financial aid for students and
must be renewed annually.
An intensive process, the
application requires IRS tax
returns from not only the
student, if they have any, but
also from the students’ parents
if the student is under the
age of 25. The FAFSA uses
the information provided by
the student to calculate the
estimated family contribution
(EFC).
2. Estimated Family
Contribution (EFC) - The
information provided by the
student’s FAFSA is used
to determine the student’s
EFC. The EFC is ‘a measure
of your family’s financial
strength,’ according to the
FAFSA website and is based
on your family’s taxed and
untaxed income, assets and
any additional financial
benefits. Once calculated,
the EFC is a number that

determines the amount of
federal student aid you’re
eligible for and is also used
to calculate need-based
scholarship eligibility.
3. Independent or
Dependent When a student
under 25 completes their
FAFSA, they are asked a
series of questions about
their parents contribution to
their education to determine
if they are independent
or dependent. For some
students, their parents may
refuse to provide financial
assistance or even withhold
information altogether from
the FAFSA. In extenuating
circumstances such as these,
the student is able to petition
for an independent status
by answering the questions
on the FAFSA to say they
are independent and then
complete the Independency
Verification form, which will
ask for documentation to
verify their circumstances.
4. Cost of Attendance
Once a student has been
deemed independent or
dependent and received their
EFC, their university will
then calculate a yearly cost
of attendance, including
full-time tuition, housing,
meals, books and supplies,
transportation and other
miscellaneous expenses. This
number is based on where
the student will be living - on
campus, off campus with
parents, or off campus alone.
The cost of attendance is how
much a school says it costs to
attend each year and it is the
maximum amount of financial
aid a student can receive.
Depending on a student’s
EFC, they may or may not
be entitled to funds covering
their entire cost of attendance
because it’s expected their
family will assist them.
5. Deferment A tuition
deferment allows a student to
postpone the due date of their

bill without cancellation of
their classes, housing, or meal
plan, usually for six weeks.
Students who are receiving
financial aid or scholarships
are automatically granted a
deferment, as long as they
meet the requirements which
include a completed FAFSA,
enrolled at least half-time,
and are meeting Satisfactory
Academic Progress (SAP)
requirements.
6. Satisfactory
Academic Progress (SAP)
Requirements As required
by federal law, all schools
that participate in Title IV
financial aid programs must
have a SAP Policy in place.
This policy is calculated
using a student’s entire
academic record, including
dual-enrollment credits from
high school. Each semester,
a student’s SAP requirements
are updated to ensure their
GPA doesn’t fall below a
2.0, that they’re on pace for
acquiring their degree and
that they haven’t utilized their
maximum time allotment,
which requires a student to
get their degree in a specific
amount of time. It’s important
to check the SAP status each
semester, as a student’s SAP
can deem them ineligible for
financial aid.
Despite its importance,
financial aid remains one of
the most confusing parts of
post-secondary education.
According to CNBC, the cost
of college increased by more
than 25 percent in the past
decade and is only projected
to continue to rise.
It’s important that students
and parents remain aware of
their financial aid status.
One of the easiest ways
to do this is to visit Financial
Aid under OASIS or call the
office each semester to check
the status of your financial aid
and ensure you’re aware of
upcoming deadlines.
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MFA St. Petersburg
reopens with
contemporary
exhibition ‘Buoyant’
By Annalise Anderson
akanderson1@usf.edu

T

he Museum of Fine
Arts St. Petersburg
(MFA) will reopen
this Saturday, Sept. 19, with
modified hours of operation
and strict safety measures in
place.
MFA houses a vast
collection of fine artworks
and regularly hosts temporary
installations throughout the
year.
This month, MFA will
reopen with “Derrick Adams:
Buoyant.”
Baltimore-born artist
Derrick Adams made a
name for himself by creating
contemporary artworks
centered around black
identity.
The exhibition features
Adams’ “Floaters” series,
which is a collection of
acrylic and collage paintings
showcasing black men,
women and children taking
respite on colorful pool floats
in vivid blue water.

Adams found inspiration
for the collection when he
came across a 1967 edition
of Ebony Magazine. Inside
was a photo spread depicting
Martin Luther King, Jr. taking
a much needed vacation with
his family in Jamaica. Adams
questioned why he had never
seen this side of the civil
rights icon.
Aiming to normalize
Black leisure and joy, Adams’
modest scenes represent a
void in depictions of black
life. He argues that systemic
racism has created a vapid
representation of black figures
in repose.
Though the museum’s
exhibitions are planned far
ahead, Buoyant has made a
timely local appearance amid
the nation’s continued social
unrest.
Lashonda Curry, MFA
manager of communications
and public relations, calls
the exhibition a “happy
coincidence.”
Multiple pieces of the
collection are on loan from

high-profile collectors,
including Alicia Keys.
Adams earned his
Bachelor of Fine Arts degree
from Columbia University
and is the recipient of
multiple awards. His artwork
is in the permanent collections
of notable institutions such
as The Metropolitan Museum
of Art, Whitney Museum of
American Art and Hudson
River Museum.
Adams has attracted
growing attention from the art
world and has been featured
in The New York Times,
Forbes, British GQ, ARTnews
and Paper Magazine, just to
name a few. Not to mention
his work’s recent appearance
in Beyoncé’s 2020 film
“Black is King.”
This will be his first solo
exhibition in the southeast.
Also on view is “Copper,
Silver, Salt, Ink: The
chemistry of photography’s
enduring desires.” This
exhibition highlights the
chemistry and artistry
behind the development of
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MFA St. Petersburg will reopen with COVID-19
safety protocols and two new exhibitions on view.
photography and features
early photographs dating to
the late 1830s.
“I think young creatives
and young people in general
would really appreciate both
of our shows,” said MFA
Director of Marketing and
Communications Julie A.
Wilson.
“Contemporary artist
Derrick Adams and the
messages that he’s saying to
the media about putting black
people in art – which is not
something that we often see –
and, also, the photography …
I hope (young people) come
here knowing they will have a
safe experience.”
The museum is currently
undergoing previously
planned renovations of
its permanent collection
galleries. Only the first-floor
exhibition galleries will be
open to visitors.
“When that reopens, I
hope that people come back
to see the MFA collection in a
whole different way,” Wilson
said. “We have some surprises

in store for when we open
up the collection galleries
and I think people will be
delighted with that, as well.
And hopefully it will be a
mental break from their daily
stressors.”
At this time, MFA St.
Petersburg is only offering
advanced ticket sales.
Admission costs have been
lowered due to limited gallery
access. Student and educator
admission is $10.
In an effort to keep
guests safe from the spread
of COVID-19, the museum
has implemented temperature
checks, mask requirements,
limited occupancy, guided
foot traffic and abundant
signage.
MFA St. Petersburg will be
open Tuesday and Wednesday
10 a.m. to 5 p.m.; Thursday
and Friday 12 to 8 p.m.;
Saturday 10 a.m. to 5 p.m.;
Sunday 12 to 5 p.m. and
closed Monday. The museum
café will remain closed until
further notice.

first-year retention rate, at
95.1 percent, and white
students the lowest, at 89.3
percent.
“We don’t have an
achievement gap between
or amongst the major
demographics – black, white,
Hispanic, Asian,” Howard
said.
From 2016 to 2019,
USF St. Petersburg’s male
first-year retention rate has
fluctuated, starting at 77.7
percent in 2016 and ending

at 81.6 percent in 2019. The
female first-year retention rate
has steadily risen since 2016,
starting at 77.1 percent and
ending at 85.4 percent.
“USF is unusual,”
Cmmings said. At other
universities, graduation and
retention rates are typically
lowest among men of color,
he said. “That’s not true at
USF. Our lowest demographic
is Hispanic males, then white
males.”

IMAGES COURTESY OF DERRICK ADAMS

(Right) “Floater 80” is
Adams’ rendition of a
self-portrait and is the
only piece that is based
in reality. All other
works in the collection
depict figurative
subjects.

(Left) “Floater 66” is
one of Adams’ many
whimsical pieces
illustrating black
figures in repose.

GRADUATION, continued from P2

Isaacs expressed interest
in collaborating with
programs offered by the city
of St. Petersburg as well as
with USF St. Petersburg’s
emerging scholars program,
which according to its website
helps “identify and assist a
diverse group of students
who, without preparation
and financial aid, could not
consider an independent
school education.”

“(Connecting to the city)
creates a pipeline for male
students to consider USF St.
Pete,” Isaacs said.
But the weight of this issue
doesn’t fall on administration
alone.
“We think students have
a huge role to play in closing
this (gender) gap,” Cummings
said. “Student leaders and
organizations have a lot of
opportunity to reach out to
students.”

Demographics of
retention
Although there is a big
gender gap in the USF
graduation rate, administrators
said they are pleased by the
first-year retention rate and its
demographics.
The first-year retention
rate across the three campuses
in 2019 was 91.5 percent
for male students and 92.2
percent for female students.
According to Howard,
black students had the highest
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A salute to ‘Supernatural’

By Catherine Hicks
chicks@usf.edu
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University of South Florida St. Petersburg
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that help readers make informed decisions
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public’s trust in our news reporting and
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reporting as defined by the Society of
Professional Journalists. Opinions in this
newspaper do not necessarily represent
those of the administration, faculty or
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I

n 2015, when I first
got my tickets to the
Jacksonville Creation
Entertainment Convention
to meet the stars of my
favorite television show,
Supernatural, I never
expected Jared Padalecki to
stop the autograph line for
five minutes to talk to me.
I walked to his table with
a single sentence stuck in my
throat, tears in my eyes, the
words heavy with emotion
as I barely choked out the
words I’d come to say to him:
“Thank you for ‘Always Keep
Fighting’.”
Five years after I met
Padalecki and just three days
shy of 15 years since the first
episode of Supernatural was
aired in 2005, the end of an
era has come.
On Sept. 10, Supernatural
concluded the last day of
shooting for the 15th and final
season.
Supernatural was
originally penned by Eric
Kripke to span only five
seasons.When the show
finished its fifth season, it had
amassed such a passionate
and loyal audience that The
CW Network had no choice
but to continue.
Similar to many fans,
Supernatural has been an
integral part of my life. It has
helped me through some of
my most painful experiences,
such as losing my birthmother to suicide, battling
post traumatic stress disorder
and depression and being
relentlessly bullied in middle
school.
The CW Network

was forced to shut down
production in March due to
COVID-19 with only two
episodes left to film – only
prolonging the inevitable
goodbye fans spent over a
decade dreading.
“#ThankYouSupernatural.
You’ve changed my life in so
many ways and you changed
the world for the better. Fight
on,” wrote Misha Collins,
who played Castiel, in a tweet
on Tuesday — one of more
than 15 actors that took to
social media to commemorate
the show.
#ThankYouSupernatural
became the number one
trending hashtag on Twitter on
Tuesday, in an outpouring of
love and support for the show
by fans and actors alike.
“Woke up at 6 a.m. this
morning,” wrote Jensen
Ackles, who played Dean
Winchester, on an Instagram
post Tuesday. “That alarm
went off with a heavy tone.
Today is the final day of a 15
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in 2015.
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to
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and
time
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Fighting’ movement, which
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for the SPN Family, who have
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His
security
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and
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convention officials started
to be reckoned with.

JOHNSON, continued from P4

Johnson founded USF St.
Petersburg’s annual Diversity
and Inclusion Conference,
which hosted more than
200 professionals from
universities, corporations and
law firms around the country
during its inaugural meeting
on Feb. 1. She calls the
conference her “brainchild”
and it came as a result of
her determination to ensure
an identity for USF St.
Petersburg in the Tampa Bay
community.
“It was important to hold
this conference (and keep this
conference) at the St. Pete
campus,” Johnson said. “This
campus has so much potential
and I wanted to draw more
attention to the campus to help
with admission and retention
of students but increase
community partnerships with
the Tampa Bay area.”
Johnson also established
“Wednesdays in the O”, a biweekly event that encourages
students to participate in
conversations happening at
OMA.
Jerrica Stovall, associate
director of Student

Involvement, and Abigail
Bradley-Tyler, Leadership
and Student Organizations
coordinator, played a role
in bringing Johnson to St.
Petersburg. Both are grateful
for the impact she has made
on the campus.
“I hired Tristen in the
fall of 2018 and it has been
incredible to see where she
has taken the office,” Stovall
said in an email to The Crow’s
Nest. “She is passionate about
racial injustice, challenging
systems of oppression and that
has been evident in her work.”
Bradley-Tyler called
working with Johnson “a
dream.”
“From the moment we
met, I knew she would bring
innovation, dedication, and
inspiration to the OMA office
and to the Student Life and
Engagement team,” BradleyTyler said in an email to The
Crow’s Nest. “Tristen’s ability
to think big and go after those
dreams has been pivotal to the
USFSP campus.”
Director of Student Life
and Engagement Dwayne
Isaacs spoke about his

coworking experience with
Johnson. He knew right away
that her passion for the work
was undeniable and that she
would be more impactful than
anyone who had previously
held the position. “As a
Black woman, (she) was
so instrumental in making
change and connecting with
the student population in a
way that I don’t think any
of her previous predecessors
have,” Isaacs said. “Not that
they didn’t do good work, but
she took it a step further.”
Even after Johnson and
Isaacs had left their desks
for the day, they often found
themselves discussing with
each other how they could
make things better for
students, faculty and staff.
“We are fully supportive
of her new journey,” Isaacs
said. “We already have plans
to stay in contact … I am 100
percent confident that we will
bring her back to do trainings
and workshops.”
Johnson hopes that the
person who fills her role
as assistant director is well
equipped to take on the OMA.
“Multicultural Affairs is not
easy but it’s a thrill,” Johnson

said. “The next person has to
be creative and flexible. Until
then, I know my students are
going to keep providing dope
content for Wednesdays in the
O and their other programs
coming up.”
Johnson encourages
students, faculty and staff
to take advantage of the
resources and learning
opportunities provided by
OMA.
She hopes that the
Diversity and Inclusion
Conference will continue and
thrive as an investment in
building USF St. Petersburg’s
relationship with the
community and the nation.
“I am looking forward
to continue to do diversity
work for the better good of
the world,” Johnson said.
“This work is important to
me and is my passion area.
Wherever I can have an
impact where I am educating
others about inclusion, social
justice, and equity is what
I plan on continuing to do.
I am a person of faith and I
believe that I am set on the
right path and my position in
Multicultural Affairs has set
me up for success.”
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A superstitious pessimist’s
guide to the NHL playoffs

By Patrick Tobin
tobinp1@usf.edu

F

or most of the year,
I’m not much of a
superstitious person.
I love black cats, I’m a firm
believer that astrology is a
scam and – except for one
potential encounter with a
guitar-playing ghost – I don’t
believe in the supernatural.
But once the NHL
playoffs roll around, all of
that goes out the window.
Hockey, like most sports, is
filled with bizarre rituals and
superstitions (Google “Detroit
Red Wings octopus”). While
some are universally held or
popular among teams and
fan bases, the most important
superstitions are those that
only you understand.
Take last year’s playoffs,
for example.
Over the course of four
excruciating back-to-back
losses to the Columbus Blue
Jackets, I exhausted every
single superstition I hold
near and dear. I was forced to
improvise.
I didn’t watch a single
game in the same place for
fear I was the reason the
Tampa Bay Lightning were
losing.
I watched at home, at
restaurants, at work, by
myself, with other people,
with different people. The

jersey came on, off, on again,
back off, maybe a t-shirt
instead – nope, that didn’t
work – how about nothing.
I would sit down, lay down,
stand up, lean on a table, not
watch at all, watch on my
computer, maybe the TV– still
nothing.
Did any of it make sense?
Not at all. Do I still practice
those superstitions today?
Religiously.
But the mother of all
superstitions, at least for
me, is that you can never,
ever, ever, ever, predict
that something good will
happen. Expect the worst and
hope for the best. But most
importantly, expect the worst.
While you’re at it, don’t even
acknowledge that anything
good has ever happened at all.
Even better, just don’t bother
talking about it.
Enter me, last week,
foolishly volunteering to
write a column about the
Lightning’s playoff prospects
in the Eastern Conference
Finals.
I’ll admit, I did not
initially consider this issue.
The last time I wrote about
the Lightning it was at the
beginning of this season.
At that point, I was still a
hopeless shell of a human
being recovering from one
of the most embarrassing

upsets in the history of sports.
I wasn’t concerned with
superstition, I just didn’t want
to be made fun of by 12-yearold boys in the comment
sections of every single NHL
Instagram post.
The only way I’ve found
out of this precarious situation
is to do two things.
Step one: Run down
the figurative clock of this
column by filling it with
lengthy anecdotes about my
superstitions and anxieties
rather than making any actual,
meaningful predictions. Step
two: Flood the universe with
negative energy and hope that
it spites me, in turn producing
positive results. Considering
I have already completed step
one, it’s time for step two.
The Lightning are going
to choke. Sure, they haven’t
been entirely unsuccessful
thus far but that doesn’t
mean anything. They were a
similar amount of not entirely
unsuccessful at this point
in the 2015, 2016 and 2018
playoffs, but that didn’t stop
them from choking every
single one of those years. It’s
just how it goes.
And yes, maybe I should
have a little bit more trust in
this team – after all, they’ve
grown so much or something
like that. But when it comes
to hockey, the second you get

comfortable, something is
bound to go horribly wrong.
Lightning fans should know
this better than most.
So, there you have it: a
depressing, overly pessimistic
and arguably pointless
prediction for the Lightning’s
2020 playoff run. In true 2020

fashion, it was probably far
too depressing and far too
pessimistic and definitely
pointless, but when it comes
to superstition you can never
be too safe.
Universe, the ball is in
your court.

COURTESY OF WIKIMEDIA COMMONS

Lightning captain Steven Stamkos is still
recovering from an undisclosed lower-body
injury, and has yet to play a single game during
the 2020 playoffs.

W h at to do t his we e k : Se pt . 1 4 -20
By Aya Diab
ayadiab@usf.edu

MONDAY
If studying is
a challenge, New
Student Connections
is holding
#HowToCollege
Virtual Chat:
Studying 101 from 8
to 9 p.m., accessible
from BullSync.
You will learn more
about studying
effectively and how
to form successful
study groups.
TUESDAY
Want to sharpen
your time management
skills? COMPASS
is holding Ask an
Advocate: Study
Skills + Time

Management: Go
for Gold Workshop
Series from 4 to 5
p.m., accessible from
@compassusfsp
on Instagram.
WEDNESDAY
Socialize with
fellow bulls and
enhance your art
skills no matter
your creative area of
interest. COMPASS is
holding Meet the Arts
& Entertainment
Network from 4:30 to
6:30 p.m., accessible
from PeteSync.
Join USF World
St. Petersburg and
fellow Bulls in the

International Book
Club event from 4
to 5 p.m., accessible
from PeteSync. This
month’s book is The
Alchemist by Paulo
Coelho. Pete Points
are available!
THURSDAY
Looking to expand
your inner circle?
P.R.I.D.E. Alliance
is holding a Speed
Friending session
from 5:30 to 7:15
p.m., accessible
from BullSync.
FRIDAY
Make it a
meaningful movie

night by exploring
the intersection of
race, justice and
mass incarceration
in the United States.
The Office of
Multicultural Affairs
is holding a film
screening of the movie
“13th” from 4:30 to
7 p.m., accessible
from BullSync. A
discussion will follow
the film screening.
SATURDAY
If your interests lie
in science, religion and
mythology, check out
The Dalí Museum’s
presentation of
Dalí’s Sacred
Science - Religion

and Mysticism from
11 a.m. to 6 p.m.
at 1 Dali Blvd. The
exhibition will have
five different mixedmedia objects that deal
with science, religion,
mythology, alchemy
and mysticism.
SUNDAY
Do you miss being
a concert junkie?
Alicia Keys is
performing live at the
Hard Rock Hotel
And Casino from 8
to 10 p.m. at 5223
Orient Road. Tickets
can be purchased on
TicketNetwork.com.
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Student Spotlight:
Waiting for his
time to sail
By Lily Theisen
CONTRIBUTOR
Jakob Armitage never
expected he would be
starting his freshman year of
college during a pandemic.
Nevertheless, he is dedicated
to making the most of his
experience.
Choosing USF St.
Petersburg was a no-brainer
for Armitage.
“I was looking for two
things in a school,” Armitage
said. “It was either going to
be sailing or marine biology;
(the school) had to have one
or the other.”
Luckily for Armitage, USF
St. Petersburg had both.
But that was before
COVID-19.
Armitage said his choices
about college had not been
affected by the pandemic.
He knew his overall college
experience would be different
and his college sailing career
would be put on pause.
However, he wanted to
make the best out of his
situation.
With the USF Club
Sailing Team not being able
to compete, Armitage said
he feels like his college
experience is more “chill”
than he anticipated.
“I would love to be out
on the water as much as I
can,” Armitage said. “But

right now we have to take it
as it goes along. Right now
I am trying to find some
other opportunities offcampus for sailing, so I can
be better prepared for when
we do actually get to be in the
boats.”
Erik Volk, Armitage’s high
school coach and current
USF sailor, said Armitage had
always been “very driven.
“He always showed up
for the team,” Volk said. “It
is a bummer he doesn’t get
to experience his freshman
year on the water. I remember
him being very excited to sail
for USF when I coached him
before the pandemic.”
Outside of sailing, meeting
new friends and diving
into the marine biology
major remains a possibility
for Armitage during the
pandemic.
Armitage’s primary
interest in marine biology is
sharks.
“I have always been born
and raised around the water
and been interested in sharks,”
Armitage explained.
His favorite part of campus
life during the pandemic is
going to class and being able
to pursue his interests.
Armitage hopes to be
able to find marine biology
internships in the Florida
Keys. He also wants to find a
job coaching sailing to fill his

schedule while he is unable to
compete on the sailing team.
Armitage is also looking
to become involved in student
life.
“I would like to do, in the
future, a lot of volunteering
for the campus as a whole,”
Armitage said. “I would
like to scout out the student
council to see how it
works and the Harborside
Activities Board, which looks
interesting. I want to have a
game plan going for when
(COVID-19) ceases to be
annoying.”
As a result of Armitage’s
outgoing personality and
unfaltered optimism, he is
able to make the most of his
freshman year.
“Jakob is able to get a lot
of friends really quickly,” said
Blake Eliasson, Armitage’s
childhood best friend and
current roommate. “He will
have maybe one connection,
but by the end of the next
week, (he) will know 20 to 30
people.”
Even though boats won’t
be an active part of what
Armitage expected his first
year at USF, he still has a lot
of sharks to study and friends
to meet who, like him, are
able to continue to look on
the bright side and keep a
positive attitude even during a
pandemic.

Hall.
“Bill was a great
boss, mentor, friend,
role model. He cared so
deeply for people, for
the community. He was
the most genuinely kind
man I’ve ever known.”
Regional Chancellor
Martin Tadlock, who
worked closely with
Heller when Tadlock
was vice chancellor for
academic affairs, said
Heller “was a natural
born friend of people.”
“Whenever we had
a conversation, the
question Bill always
asked was, ‘How is
this going to affect
students?’ ” Tadlock
said.
Heller and his
wife, Jeanne, made
substantial contributions
to the campus, including
monetary gifts, the
Scholar’s Lounge in
the Nelson Poynter
Memorial Library
and the H. William

COURTESY OF JAKOB ARMITAGE

Armitage at a South Points SAISA Regatta in
Jensen Beach, Fla.

‘His positivity was relentless and inspiring’

HELLER, continued from P1
Heller remained
on the campus as a
professor of education
and eventually became
dean of the College
of Education and then
director of the Bishop
Center for Ethical
Leadership. He retired
from the university in
2018.
Heller also served
in the Florida House
of Representatives for
four years and served
on multiple community
boards.
Last spring, the
education building on
campus was named in
his honor.
“I’m simply
heartbroken,” said
Pinellas County
Commissioner Charlie
Justice, a former
campus administrator
and former colleague
of Heller in the Florida
House who advocated
renaming Coquina Hall
as H. William Heller

COURTESY OF JAKOB ARMITAGE

Jakob Armitage (left) races in a South Points
SAISA division regatta in Sarasota. Armitage
sailed for the Dunedin High School team before
coming to USF this semester.

Heller Scholarship in
Special Education.
The scholarship is for
students in the College
of Education who focus
in special education
or who have special
education needs.
Much of Heller’s
generosity wasn’t on a
large scale.
“At Christmas
parties, he dressed up as
Santa Claus and brought
a sack full of gifts,”
according to an article
in The Crow’s Nest last
year. “On Thanksgiving,
he bought dinner for the
faculty and staff.”
St. Petersburg
Mayor Rick Kriseman,
who served in the
House with Heller,
ordered that flags on
city property be flown
at half-staff for the next
week to honor him.
“Today is a sad
day for St. Petersburg
and the countless lives
touched (by Heller),”

Kriseman said in a
statement. “In his
capacity as educator,
elected official, leader
on numerous boards
and committees,
philanthropist and
friend to all, he made
our community – every
single person he met
– better, kinder and
smarter.”
Heller is survived
by his wife, a retired
elementary school
librarian; three children;
three grandchildren;
and four greatgrandchildren.
He will be buried in
the Bay Pines National
Cemetery at the
Veterans Administration
Center just west of St.
Petersburg.
In lieu of gifts,
Heller’s family
requested donations
be made to the Great
Explorations Children’s
Museum or the SPCA
of Tampa Bay.

“He’s the champion and
hero to so many of us. The
longest serving chief of our
campus, you’d be hardpressed to find a human
being who had a kinder,
more compassionate heart,
coupled with kindness and

thoughtfulness at every
turn.”
“He could always find
a way to be upbeat, his
positivity was relentless and
inspiring.
“Bill would come and
visit the people who worked
on facilities services at night
so they would not feel that
they were excluded from the
campus community... when
they would speak to me
about Bill coming to visit
them, it always struck me
how much it meant to them.
He always wanted to make
everyone feel as included
JONAH HINEBAUGH | THE CROW’S NEST
as they could in the campus
community.
Longtime university
“He really wanted the
staff member Joan
“Sudsy” Tschiderer was community to know that
we were there for them,
friends with Heller
and they were there for
and his wife, Jeanne.
us - that it was a symbiotic
Tschiderer and Heller
were even on the same relationship that benefited
both of us.”
bowling team.
-Joan “Sudsy” Tschiderer

